
































  

MBHR 3005 

M.B.A. DEGREE EXAMINATION, JANUARY 2021. 

Third Semester 

Human Resource Management  

EMPLOYEE LEGISLATION 

Time : Three hours Maximum : 100 marks 

PART A — (5  6 = 30 marks) 

Answer any FIVE questions. 

1. Explain the various dimension of labour and 
employee legislations in India. 

2. What are the functions of a trade union? 

3. Explain the objectives of contract labour. 

4. What are the objectives of a good wage policy? 

5. What are the main roles of human capital? 

6. Explain the characteristics of organised labour. 

7. State the main role of labour legislation. 

8. Briefly explain the various employee’s pension 
schemes available for workers. 
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PART B — (5 × 10 = 50 marks) 

Answer any FIVE questions. 

9. Describe about the various principles of labour 
legislation. 

10. Discuss the provisions of health, safety and 
welfare of workers under the Factories Act. 

11. Describe about the benefits of Maternity Act, 
1961. 

12. Examine the main provision of The Shops and 
Establishment Act 1947. 

13. What are the salient features of payments of 
Gratuity of act 1972? Explain. 

14. Discuss the features of Workmen’s Compensation 
Act. 

15. Explain the different measurement of the degree 
of quality of life of workers. 

16. State the features of ESI Act. 
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PART C — (1  20 = 20 marks) 

Case Study – (Compulsory) 

17.  A food processing factory was setup in Bombay at 
Dadar some 25 years ago. As the factory grew it 
shifted to a new location at Kandewali. The 
employee has to travel along distance to reach the 
factory. Negotiations were held between the union 
and the management on the compensation to the 
employees for communing to and fro to the new 
location. The management offered Rs.100/- per 
month as compensation whereas the union was 
demanding Rs.200/- per month. The management 
was not prepared to pay anything more than  
Rs.100/-. The union was flexible and wanted to 
negotiate on the issue, but the management was 
reluctant. The union therefore instructed the 
workmen not to corporate with the management. 
The management started taking action on the 
union leaders for instigating the workers for 
resorting to non corporation and slow down in 
work. Two of the union leaders were suspended. 
The workers therefore resorted to a tool down 
strike demanding revoking of the suspension order 
against the two union leaders.      

 If you are the consultant of the factory what 
advise would you give to the management to 
resolve the issue amicably. 

—————— 


